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This document is to be used if you want to draft your answers to our essay questions before entering them into our online form. If you wish, you may type them here, then copy and paste into the form—otherwise, simply type them directly into the form.

Do not submit this document to SEED. It is for drafting purposes only. All applications must be submitted through our online form.
1. SEED considers the ways that constructed identities—both personal and social—shape our lives and our work—often without our conscious awareness. These include our racial, national, gender, sexual, socioeconomic, religious, age-based, and ability based identities. How have you witnessed individual, social, and cultural differences and social power in your life and in the world around you? While not required, if it helps you answer this question, please consider: How do you identify yourself and how do others identify you based on the identities above as well as any other identities that you would like to share. (Example: white woman, cisgender, middle class, Jewish, etc.) How has your sense of these identities changed over time?
2. How long have you been connected to the institution, organization, or community hosting your SEED seminar and in what role(s) prior to your current ones listed above (e.g., 10 years—teacher, dean, assistant head of school)? Additionally, how long and in what capacity have you been in relationship with the administrator supporting your SEED seminar?
3. SEED requires people to do rigorous and sometimes uncomfortable internal exploration. Why do you want to become a SEED leader? Please describe two or three key personal experiences that have influenced your desire to be a leader for equity and diversity. How have these experiences challenged you to honestly examine your life, attitudes, or practices. How do you see these experiences as being linked to systemic oppression (e.g., sexism, racism, ableism, etc.)? How do you see these experiences as being linked to community or cultural well-being?
4. What personal or professional characteristics, skills, and attitudes do you bring as a facilitative "change agent" for social justice? What has been your experience to date participating in or leading diversity and equity in your institution, organization, or community? If you have prior experience being in a SEED seminar, please describe your SEED experience to date. Who were your SEED facilitators and where was your seminar based? How are you seeking to continue, expand, or change this existing SEED work?
5. What are some of the most pressing issues of equity and diversity that you would like to see addressed in yourself personally as well as in a SEED seminar in your workplace or community? In thinking about facilitation, what specific knowledge or “tools” are you looking forward to learning during New Leaders Week?

6. Who do you envision attending your SEED seminar? How will you recruit them? How many people will you seek to have in your seminar? How, in your mind, will this group composition and size be ideal for supporting individual growth, community building, and the possibility of institutional or systemic change?
